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N&V: Why did you become a community college

administrator?

VB: When I started as a brand new full-time

faculty member, I joined a department that had had

no new hires for over ten years. I was struck by the

number of my peers who had done the same thing

over and over again for years, and I was determined

that I would not be one of those people.  I wanted to

stay vital and alive professionally.  One way I have

done that is to stay open to new opportunities.

These administrator jobs came up, and I thought,

“Why not? What’s the worst that can happen?”

Even before going into administration, as the

English Department Chair and Faculty Association

2011-2012 CCCCIO Carter Doran Award

Burley and the Gestalt of Leadership

Virginia Burley is the seventh winner of the

Doran Award, which honors CIOs who lead

from the heart, demonstrate creativity,

commit to addressing instructional

challenges, and make a profound impact on

a college and/or professional organization.

Burley has a B.A. and M.A. in English (CSU

Northridge, Claremont Graduate

University) and a Ph.D. in Higher Ed

Administration (also from Claremont). For

twelve years she participated in a post-

graduate training program in Gestalt

Therapy offered in summer workshops in

Europe by the Gestalt Associates Institute of

Los Angeles.

Her entire full-time career has been at Mt.

San Antonio College, beginning in 1984 as an adjunct English instructor, assuming various faculty

leadership positions (department chair, faculty negotiator, Academic Senate Director,) and then moving

into administration as associate dean and dean before becoming the Vice President of Instruction.

president I became very interested both in finding

better ways of supporting the work of the faculty and

in institutional governance.  I found institutional

leadership council functioning boring at times, but

ultimately fascinating, and really got interested in

learning how decisions were made and in engaging

the critical issues at the collective level.
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I have also been interested in learning new ways of

seeing the organization and defining myself within

the college.  My different roles have given me an

incredibly complex perspective for understanding

the importance of issues and the keys to operational

efficiency.

N&V: I gather that your work in Gestalt therapy

has influenced your complex perspective.

VB: Oh yes. I was certified in Gestalt therapy

techniques in 1998 and have found it to be

invaluable in my work as an administrator.

Because I have developed a strong foundation for

working with people effectively, I find I can use the

theoretical aspects of Gestalt therapy many times in

addressing the process-level issues I frequently

face.

N&V: Have you had mentors along the way?

How were they helpful?

VB: Two dominant mentors:  Steve Runnebohm,

Dean of Humanities and Social Sciences, and John

Nixon, VP of Instruction when I became dean and

then President when I became VP.

Steve was deeply committed to seeing people as

people, no matter what kind of problem we were

facing operationally.  He taught me to sit down

with a person who presented with a problem and

really listen to a human being.  Learning to be

grounded in that reality makes solving problems a

much, much different process than when one sits

down to hear a problem.  He had also served as an

organizational consultant in a previous assignment

and had a wealth of knowledge about

organizational functioning.  I spent hours in his

office and over lunch just listening to his

assessment of institutional dynamics.

John was a very experienced VP when I began to

work with him.  He shared his expertise gently, and

he allowed me to learn the complexities of the job

before I had to assume them.  He was supportive of

my work and sensitive to institutional political

functioning in a way that helped me learn a whole

new perspective.  He enabled me to develop greater

confidence and a stronger voice.

N&V: What is most difficult about the CIO job?

VB: I came to the job suddenly (when there was an

unexpected vacancy), so there was no time to prepare

for it.  The first year was overwhelming.  It was

difficult to follow John Nixon, who was universally

adored and revered, and to realize that I couldn’t be

John Nixon.  I had to find my own style and my own

way.  It was and still is incredibly difficult to make

mistakes when so much depends on certain

recommendations I made.

N&V: What is most rewarding about the CIO job?

VB: Working with my team of deans, associate

deans, and directors is at the top of my list.  I have

such deep respect for their work and contributions to

the college; working them is really rewarding.

Whether we work together at the team level or sit and

talk individually to figure out how to resolve a

problem, the connections with my team are honest,

open, and meaningful.

N&V: How has the job of an educational leader

changed over the last decade or so?

VB: I used to joke that when John Nixon left the

VP position, all the money disappeared. I remember

that he used to have a fair amount of funding to

support important initiatives and budgetary requests.

It appears to me that our jobs have been defined by

the severe lack of resources to meet real and urgent

needs, and at the same time we are expected to do

more and more to improve student outcomes.  Of

course, we have always had to contend with the ups

and downs of state funding, but we used to be

optimistic that there would be an “up” to look

forward to.  I am not sure that kind of optimism is

prevalent any more.

I also experience a general sense of discouragement

that our mission has been narrowed for us in a way

that undermines the very deep commitment so many

of us have had for the most vulnerable and

disadvantaged of our students.  Although I understand

that some things have to change, I believe that the

long-term implications of systematically excluding

certain components of our mission will have a

profound impact on the communities around our

state.
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N&V: With all you’ve done and continue to do,

and your commitment and dedication to

community colleges, I’m wondering if you have

trouble separating your professional life from your

personal life.

VB: After years and years of taking home stacks

of papers to grade until late into the night, I have

freed myself of work after work.  Well, mostly!  I

work until my brain isn’t functioning that well, and

then I check my email one more time, turn off my

computer, and let it go.  Most of the time anything I

was working on is still there waiting for me when I

get back.

I do have times when I lie awake at night and worry

about how some particular problem can possibly be

solved, but I’ve learned that things look worse in

the middle of the night than they do in the morning.

Most of my time away from work I spend with

family. I am fortunate that my mother and sister, as

well as my five children and six and a half

grandchildren, all live in Southern California.

N&V: What do you do to relax?

VB: I love to read magazines, especially on home

decorating and design.  I find that design world a

stress free, fun place to drift into.  The aesthetics are

stimulating and although I can’t afford any of that

stuff, I can dream and imagine and play with what I

might actually do.

N&V: Last question—What advice would you

give to new instructional deans and new CIOs?

VB: Well, since you asked, here’s my list:

1. The first year is for learning the job and learning

who you are in the job.  Learning requires

feeling confused sometimes and even stupid.

Most of us resist that feeling, but I have found

that those experiences are essential in order to

develop the questions that lead you to what you

really want to know.

2. Establish time boundaries that keep you human

and healthy.  People in this society (and in these

jobs) are tempted to think that working 12-14

hour days shows they are really dedicated.  I

think that shows they are nuts.  Addressing the

enormous leadership tasks we must all shoulder

takes adequate rest and time for reflection.  Not

taking care of your physical and emotional needs

guarantees burnout at some point down the road.

It also makes you feel cranky.

3. Find a mentor or mentors that you really admire

and learn from them.  You won’t necessarily end

up being like them, but a fine mentor will help

you discover your own style and your unique

strengths.

4. Tend your relationships at work.  Spend time

with people, making connections, getting to

know them, and letting people know who you

are.  The lovely network of relationships you

form this way enables you to enjoy going to

work.  It also ends up helping you utilize human

resources effectively to do your job, and helps

develop a sense of community with the kind of

values that make a difference to our students.

5. Always, always do your work with integrity and

honor your own standards for excellence.

6. Get along with your president!

N&V: Good advice!

Congratulatio
ns, V

irg
inia
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COLLEGE OF THE SISKIYOUS

Fifteen Minutes of Fame Feature #12

MISSION

College of the Siskiyous will serve our community and

any student who can benefit from an exceptional

learning environment which is safe, attractive and

promotes a passion for learning, cultural enrichment,

and sense of belonging for all.

VALUES

Integrity – Our decisions and actions reflect honesty,

trust, and respect for all.

Excellence – Our decisions and actions reflect our

commitment to accountability, innovation, and

learning.

Openness – Our decisions and actions reflect open-

minded transparent dialogue.

INSTITUTIONAL GOALS

Goal #1: In order to improve student persistence to

goal completion, implement an integrated Student

Achievement Program that increases student success

across retention milestones.

Goal#2: In order to maximize student access to COS

given increasingly limited resources, implement a

comprehensive enrollment management and revenue

enhancement plan.

Goal #3: In order to continuously improve learning in

and out of the classroom, regularly assess student

learning and student support service outcomes.

Goal #4: In order to provide every employee the

opportunity to meet their greatest potential, maximize

our human resources through employee development

and technological support.

Goal #5: In order to foster a learning environment

focused on student success, develop innovative and

sustainable support service practices that are integrated

with the Educational Master Plan.

Goal #6: In order to ensure resource allocation

promotes the priorities of the College and allows for

unplanned challenges and opportunities, engage in an

inclusive and long-range approach to budget

development.

Goal #7: In order to promote and support a county of

life-long learners, build and nurture partnerships with

local educational, governmental, business and cultural

organizations
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DEMOGRAPHICS FOR 2010-2011

Ethnicity Headcount  %

African-American 146 3.18%

American Indian 158 3.44%

Asian 71 1.55%

Filipino 10 0.22%

Hispanic 455 9.92%

Pacific Islander 41 0.89%

Two or More 182 3.97%

Unknown/No 433 9.44%

White 3091 67.39%

TOTAL 4587 100.00%

Gender Number

Female 2429 52.95%

Male 2008 43.78%

Unknown 150 3.27%

TOTAL 4587 100.00%

Credt FTES 2290.86

Non-Credit FTES 70.74

Frost Comes to the Siskiyous

MIDWESTERN NOMAD RELOCATES TO
FIFTY-FIRST STATE

Robert Frost has been College of the Siskiyous’ Vice

President of Student Learning for two years. After

graduating from Wichita State University with a degree in

English, he went on to earn a M.A. in International Relations

from Webster University and a Ph.D. in Educational

Organization & Higher Education Leadership from the

University of Illinois-Urbana-Champaign. Frost’s teaching

background includes areas of History, Latin American

Studies and Spanish.     

N&V: Tell us how you came to be at College of

the Siskiyous and became VP of Student

Learning.

RF: Well, two things came together at the same time.

First, after leaving Oregon State, I was working for a

fellow in Michigan that, ethically, I could not support.

Being the VP there, I was the one to find a new job.

Second, about the same time I had decided to leave

that position, I heard through a friend about the

position at COS, and what Siskiyous was doing by

creating a Student Learning division. I was intrigued.

Now here two years, I haven’t regretted the move for

one minute!

N&V: What makes the college unique?

RF: College of the Siskiyous is just 55 miles south of

the Oregon border, in the Mythical State of Jefferson

(google it!). This is both an extremely beautiful and

unusual place due to its remote location, tough

geography, multiple mountain ranges, and rugged

people. The college serves this population and

attracts downstate students drawn in both for the

outdoor recreation as well as what we consider a very

special “academic village” atmosphere.
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N&V: Why should students choose College of the

Siskiyous over other choices?

RF: Well, there are 100+ GREAT colleges in

California, but Siskiyous is a truly special learning

environment. I’ve worked in a few learning

communities (Oregon State, Parkland College in

Illinois, and St. Louis CC) but Siskiyous has that “small

classroom, individualized attention” experience in a

divine living environment. Plus the college already

offers eight new SB1440 degrees.

Lodge housing, four brand new buildings (Science,

Fire Tactical Training, Emergency Services Training,

and Distance Learning Centers), and a new Rural

Health Sciences Institute are a few examples of cool

living & learning spaces.

N&V: What do you like about your work at the

college?

RF: This answer will sound like “standard issue,” but

it’s all about the people. I don’t get as much daily

interactions with students as I’d like, but the staff here

“lives” our mission and values; they are just

outstanding. We have an open agreement that we

can all screw up and no one gets hurt, as long as we

learn from our mistakes. The president here (Randy

Lawrence) is highly committed to the concept of the

Learning Organization (Senge), so I was able to take

a lot of my core OSU classroom theory and apply it

directly at Siskiyous. When folks realize their job is

about learning, rather than about survival, or avoiding

difficult people, it is a LOT more fun!

N&V: What’s tough about your job?

RF: Difficult people. There are always a few of them,

right? And despite the best efforts of everyone else,

difficult people are simply harmful to the work

environment and a real downer in peoples’ lives. But

staff have thanked me over and over for “not enabling”

those characters.

N&V: What major challenges has the college

addressed over the last ten years?

RF: For this rural college, just surviving through the

recession probably has been our biggest challenge.

If California caught a cold; Siskiyou County caught

pneumonia! So we are trying to right size the college

to match funding cuts and enrollment challenges even

as we establish new programs to match 21st century

workforce needs. We have developed Allied Health

programs and three new programs under an

Environmental Resources Program umbrella;

struggled with technology (Banner) integration and all

the challenges that such a project brings for remote

rural counties; maintained research and data

applications without stable funding for the office; and

(big one for me) developed an integrated planning

system at a time when our staff are completely

strapped for time to invest in such a huge effort. One

of our biggest commitments is to invest in instructional

equipment and technologies to improve our learning

environments, despite across the board cuts. This is

also playing out in building a 21st century library after

years of underfunding.

N&V: What major planning initiatives will the

college implement over the next five or ten years?

RF: Gee, all of the things I would like to say here are

still top-secret! Let’s just say “keep your eye on

Siskiyous for some exciting advances.”

N&V: Anything else you want to share with your

colleagues?

RF: You know, I’ve been associated with some pretty

unusual mascots (Beaver, Cobra, Wheatshocker) over

the years, so it sure feels great to be an Eagle here at

College of the Siskiyous.

Secondly, I want to thank all of my CIO mentors and

colleagues. Coming to this very different community

college system, I owe whatever success I have to the

sharing you all have offered via the CIO listserve, in

private emails, and through the many phone calls

where we have shared our immediate challenges. The

friendships you have extended to this relative

newcomer are remarkable. THANK YOU ALL!

N&V: Thanks, Rob. Go Eagles!
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1. It’s a beautiful location

Located at the base of Mt

Shasta, our campus and

surrounding area are

breathtaking. You can enjoy

an abundance of outdoor

recreational activities year

round! In 2010 COS was

rated #1 as the “Most

Beautiful Community College in America” in

bestcollegesonline.com.

2. It offers great programs

We offer exceptional

transfer programs and

career certificates in

athletics, business,

environmental resources,

fire, language arts, music,

nursing, theatre arts,

sciences, and welding, just to name a few.

3. Small class size

Don’t be just another face in

the crowd! At COS, class

size averages 19 students,

allowing individual attention

from instructors.

4. Exceptional instructors

We have a very

knowledgeable and

enthusiastic faculty. Our

instructors truly enjoy

teaching their students, and

it shows!

5. Friendly staff

You will always find a smile

and a helpful attitude

whether you are in an office

or walking across campus.

Top 10 Reasons Students Choose College of the Siskiyous

6. Great support programs

Focusing on student

success, we offer many

support services, which

provide individualized

excellent guidance and

assistance to students in

need.

7. Convenient on-campus

housing

We offer on-campus student

lodges - it saves

transportation cost and travel

time.

8. Active campus life

There are a variety of

campus life activities offering

interesting and fun

opportunities on campus.

Many active clubs along with

a strong connection with the

community adds to the

excitement of campus activities.

9. A safe environment

We offer an exceptionally

safe learning and living

environment for our

students.

10. Free Parking

Both COS Weed and Yreka

campuses offer free parking

for everyone. Parking lots

are conveniently located

close to your classes.
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Attendance at this year’s Spring Conference

almost hit 100 as CCCCIO joined forces with the

statewide Academic Senate, focusing on “Equity,

Access, and Success.” Fifty presenters offered a wide

variety of sessions, almost all of them open to

senators and CIOs alike.

The CIOs’ program began Wednesday when

President Mary Kay Rudolph proudly introduced

her new boss, Frank Chong, newly installed

Superintendent-President of Santa Rosa Junior

College and the conference’s keynote speaker. Dr.

Chong previously served as President of Laney

College and Mission College (Santa Clara) and also

served as the Deputy Assistant Secretary for

Community Colleges at the federal Department of

Education. In his luncheon remarks he singled out the

role of chief instructional officers as critical to the

success of community colleges, and urged CIOs to

develop their leadership capacities and consider

pursuing CEO positions.

For a change of pace, the next session

launched an interactive session “Dealing with

Community College Disasters,” hosted by Kevin

Trutna (Yuba) and led by Mary Benard (San

Diego), Pam Deegan (MiraCosta), and Robin

Steinback (Cuyamaca). Surviving that, the group was

treated to “Enrollment Management: From Open

Access to Gated Community,” hosted by Norma

Ambriz-Galiviz (Mission, San Jose) and featuring

Sherrie Guerrero and Laura Hope (Chaffey),

Deborah Ikeda (State Center North Centers), Craig

Justice (Irvine Valley), and Academic Senate Past

Presidents Jane Patton and Ian Walton. The session

included examples of enrollment management

systems and serious discussion about the philosophy

of enrollment management, the challenges of

scheduling, and the concern expressed particularly by

Academic Senate participants that by default, “student

success” may not include those students most needing

the college’s attentions.

Spring CIO Spring Conference, April 18 - 20

CIOs JOIN ACADEMIC SENATE

TO BE “BETTER TOGETHER”

Wednesday’s dinner speaker was Norv

Wellsfry from ACCJC, who provided an update on

the Commission’s efforts to assist institutions in

reaching compliance with standards, as well as to deal

with the pressures on the Commission itself coming

from the federal government. The Commission

announced last November that the initial phase of a

review of accreditation standards and practices will

take place through 2013. Wellsfry encouraged CIOs

to participate in the review and communicate their

ideas and concerns. (More information is available at

www.accjc.org, and in the Commission’s Spring 2012

newsletter, ACCJC News.)

At the CCCCIO General and Regional

Meetings on Thursday morning, topics discussed

included developing closer ties with CSSOs, and

coming up with practical ways to protect the

administrative rights and protections. Regional groups

discussed these matters and also made suggestions for

topics at the next conference. In addition, there was

the fun stuff: new CIOs were introduced, soon-to-be

retired CIOs were honored, and it was announced that

Virginia Burney (Mt Sac) is the seventh receipient of

the Carter Doran Leadership Award.

Thursday’s second morning session was

devoted, one more time, to “Repeatability: All Over

Again.” Host Sharon Lowry (Antelope Valley)

introduced Randy Lawson (Santa Monica), David

Morse (Academic Senate, Long Beach) and Barry

Russell (Chancellor’s Office), all of whom have been

working on the Chancellor’s new guidelines

repeatability. The presentation noted the difference

between student-based repeatability regulations and

course-based repeatability regulations.

Thursday’s luncheon included the Academic

Senate participants, who appeared to outnumber CIOs

by a factor usually reserved for astronomy. ASCCC

President Michelle Pilati and CIO President Mary

Kay Rudolph introduced keynote speaker Michael

Kurst, President of the state Board of Educaton. Dr.
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Kurst spoke about “Where Paths Cross: Community

Colleges and the Common Core.” Dr. Kurst is hopeful

that a national movement to create a common core of

courses at the high school level, developed in

cooperation with colleges, could dramatically

improve college readiness for both transfer and CTE

students. This would happen “by expanding the

definition of college readiness beyond the A-G

requirements; by sending consistent signals to all high

school students about readiness for non-remedial

college work, regardless of their post-sec plans; and

by elevating and making more visible the concept of

community college readiness.”

Now made dizzy by dealing with disasters,

repeatability, and common cores, CIOs found

themselves wondering “Where are We Now and

What’s Next?” the title of a session hosted by Sherry

Guerrero (Chaffey) on SB 1440. Lisa Lawrenson

(American River), Ken Nather (Chancellor’s Office),

Michelle Pilati, and Jeff Spano (Chancellor’s Office)

provided an update on the transfer model curriculum

development. The day concluded with the President’s

Reception, sponsored by PPL and Macmillan New

Ventures, and featuring Mira and the Coasters, who

appeared only via You Tube video because of their

international concert tour.

On Friday morning, Meridith Randall

(Mendocino) welcomed Sonia Ortiz-Mercado

(Chancellor’s Office) who with Barry Russell

reviewed the latest information on legislation, budget

matters, and regulations.

In the second session, hosted by Deborah

Ikeda, Ms. Ortiz-Mercado was joined by David Morse

and Tim McGrath (S.D. Mesa) in a presentaton

about the new Title 5 regulations on prerequisites.

Now, faculty are allowed to establish prerequisites or

corequisites in English, reading, or mathematics on

content review alone, or on content review with

statistical validation. In consultation with the System

Advisory Committee on Curriculum and

Matriculation Advisory Committee, the Chancellor’s

Office developed guidelines for colleges, which were

released February 2012 and discussed in this session.

Note: Excellent PowerPoint presentations from most of

these sessions can be accessed at http://ccccio.org

For Photo Gallery, see pages XX
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I am writing this message barely a week after our spring

conference.  While Claire is still tabulating the evaluations, I

must say I walked away very impressed with our organization

and all of you. We work hard but know how to have fun too!

Several years ago I asked one of our veteran CIOs (now

retired) what the difference was in our current organization from

the CCCCIO of days past.  He quipped, “You folks work a lot harder.”  Now that may have been a bit

tongue in cheek, but I do think our CCCCIO has changed dramatically during the last seven years in

which I have belonged.  We have had a fairly high turnover in our ranks since 2005.  That means new

members with fresh perspectives.  But, I think the one constant we all can appreciate is our willingness to

help each other.  Whether or not we have formal mentor/mentee relationships doesn’t seem to matter.

When one of us is in trouble, wants to run an idea by a reasonable sounding board, or finds out we need

to do a substantive change for accreditation and have no clue what that means, we turn to each other for

help.

One of the most effective tools we have for helping each other is our listserv.  Over and over at

the conference I heard new and veteran colleagues say how useful they find it to be.  Have a quick

question on how many colleges have some form of compressed calendar?  Ask the listserv.  Need a copy

of a Distance Education sub-change form and never done one?  Ask the listserv.  Need a partner for a

grant with a really short turn around?  Listserv again.

The listserv allows us to connect, do quick informal surveys, and share the results.  Vice

Chancellor Barry Russell found the listserv invaluable when he needed a fast response to the legislature

recently.  The legislative aide was amazed at how quickly Barry was able to present valuable data from a

majority of the state’s colleges.  As a result, some potentially bad legislation was averted.

So, once again I urge you to keep connected and informed through the listserv—that is, until we

all meet again at the fall conference in San Diego this coming October, where it is rumored that Mira and

the Coasters may make another appearance!

Mary Kay

PRESIDENT’S MESSAGE

Greetings and Felicitations to my fine

Fellow CIOs!
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Thoughts for Spring 2012

It was great seeing everyone this past week

at the CIO Conference.  I want to thank the CIO Board

and Claire Biancalana for all that they do to make

these events organized and informative.  I learned a

lot about what is happening around the state.  I will

have to admit, however, that I felt like I was dating

two people at the same time…with having to jump

from Senate meetings to CIO meetings…but

hopefully, no one caught on.

Since I just did a major update on the

California Chancellor’s Office, I won’t spend a lot of

time on those issues.  Instead, I am going to report

on some activities at the American Association of

Community Colleges (AACC) meeting in Orlando.  It

has just been completed and there are many news

items that I think will be of interest.

First, there was a release of a major report,

The 21st-Century Commission on the Future of

Community Colleges.  This report is based on a 10-

region listening tour led by AACC President Walter

G. Bumphus and a 38-member commission.  While

we in California may think we are unique, I think you

will realize when reading the report that the rest of

the country is struggling with some of the same

issues…and has come to the same realization that

we must implement effective and sustainable

strategies to support student success and

completion.  The full report can be found at the AACC

website (www.aacc.nche.edu ).

I was able to meet with representatives from

the American Council on Education, which has

developed recommendations for accepting military

credit for college-level courses in higher education.

They are interested in working with the colleges in

California to inform and streamline the process to

allow California community colleges to participate in

an effective manner.  Look forward to more

information on this subject in a few weeks.

I went to several sessions focusing on the

issues of scaling up interventions for developmental

education.  Across the nation, folks are trying to

respond to the needs of students and encourage

quick interactions that will lead to students moving

into college-level courses.  I didn’t find the “Fountain

of Youth” or the “Magic Pill” but I did find some great

information that we can use in our upcoming summit

on Basic Skills.

The last thing I will report on is the retirement

of my mentor and distinguished community college

leader, John Roueche, from the University of Texas.

Dr. Roueche has touched many lives over his 40-

year history at UT.  He has spoken at several CIO

conferences and has had an impact on many college

campuses throughout the United States.

Congratulations, Dr. Roueche!

I hope everyone has a great summer and gets

some time off to spend away from campus.  Your

time off is very important…so enjoy, refresh, and

rejuvenate!

—Barry Russell

News from the Chancellor’s Office

Barry Russell, Vice Chancellor of

Academic Affairs
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Dennis Anderson

Mt. San Jacinto College

1. Not waking up at 2:30 am with

work stuff going on in my head.

2. Not having to say goodbye to

my dog at dawn and not seeing

her again until after dusk.

3. Not having to learn another set

of acronyms.

4. Opportunities to pursue hobbies

on the weekend without working

on accreditation, master plans,

and learning outcomes.

5. Time to write that book!

6. Spending more quality time with

my young grand daughters who

could care less that I am a

college administrator.

7. Getting back to teaching.

8. Not having to present and

explain the ARCC report to the

Board of Trustees.

9. Not having to be the bad guy in

personnel issues.

10. More time for music, friends and

exercise.

Pam Deegan

Mira Costa College

1. SLO once again means San

Luis Obispo.

2. I don’t have to attend any more

Board meetings.

3. The only connecting of budget

to planning I have to do is at the

Nordstrom jewelry counter.

4. Thank God I got out before

STRS goes bust!

5. If I wanted to, I could have a

glass of scotch at 2 in the

afternoon.  Maybe even noon!

6. A “family” now refers to my

husband, sons, and mom—not

a compilation of curriculum.

7. I don’t have to ask my husband

if my butt looks big in these

pants ‘cause frankly, I don’t care

any more.

8. I don’t have to worry about

training a new CEO—again.

9. Next time I’m put on warning, it

will be for speeding in my car.

10. If I take Beano, it’s only for gas

relief!

Michael Williamson

Skyline College

10. I can finally get my desk cleared

off.

9. Remove the “OMG don’t forget

this” pad next to the bed.

8. I can negotiate in the markets

of Latin America rather than

across the table from AFT.

7. I can work on the Obama re-

election campaign.

6. I can be assured that an email

from Mary Kay will be about

beauty products.

5. I can once again enjoy SLO

cooking without fear of losing

accreditation.

4. I can crank call PPL from the

beaches of Panama – might

want to think about that

twice though.

3. So the next CIO can help write

a dynamite response to

Standard II – sorry Sarah!

2. I can set my own schedule for

travel, determine what the

prerequisites will be for that trip

and decide the repeatability of

cocktails on the beach.

1. Ask me in a year – the list will

change!

Retiring—but not shy...

Three short-timers share top 10 reasons they’re happy to retire
News & Views caught up with these three at the bar of the SFO Westin during the

spring conference. Take note of their insights.
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Opening Luncheon

Frank Chong gives opening speech

Wednesday morning: your hard working Executive Board

Exec Board: Mary Kay,

cool, presidential

Exec Board:

Barry, cool, no tie

SPRING  CONFERENCE  PHOTO  GALLERY
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CIOs contemplate disasters

Host Kevin Trutna recalls scary headline

Disaster session presenters Mary Benard,

Pam Deegan, Robin Steinback
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Santa Rosa Troika

Enrollment Management session, L to R: Host Norma Ambriz-Galaviz, Presenters Craig Justice,

Deborah Ikeda, Sherrie Guerrero, Laura Hope, Jane Pattan, & Ian Walton

Mary Kay thanks Wednesday’s

dinner speaker Norv Wellsfry
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Gaither Lowenstein, Long BeachWei Zhou, Copper Mountain

Kinde Haragewen, San Bernardino

Jerry Buckley, Miramar

Kathy Welch, Cabrillo

Celine Pinet, Monterey Peninsula

Lots of new and interim CIOs

Joanne Low, San Francisco

Janice Noble, Los Positas

Matt Wetstein, San Joaguin Delta

Lisa Miller, MoorparkAngelina Duarte, Marin

Kathy Tyner, SouthwesternMarilyn Spaventa, Santa Barbara

Joanna Downey, Rio Hondo
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Repeatability Again and Again: Host Sharon Lowry, presenters

Barry Russell (with tie), Randy Lawson, & David Morse

Luncheon speaker & State Board of

Education member Michael Kirst

Luncheon with the Senate

Michelle Pilati, Sherrie Geurrero, Ken Nather, Lisa Lawrenson,

& Jeff Spano wonder where we are and what’s next....
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Craig & Claire thank PPL’s Robert

Griffin for sponsoring the conference

Mosh Pit for the Mira Coasters

PRESIDENT’S RECEPTION
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Chancellor’s Office update: Meridith Randall & Barry Russell

Sonia Ortiz-Mercado, Chancellor’s Office

David Morse (Academic Senate) and Tim McGrath

explain prerequisites

Friday’s Sessions


