CCCCIO
Regional Meetings
Tuesday, November 3, 2020
1:45pm - 3:15pm
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Dr. Derek Lerch, Region 1 – Far North Regional Chair
Dr. Jane Saldaña-Talley, Region 2 – North Central Regional Chair
Dr. Stacy Thompson, Region 3 – San Francisco East Bay Regional Chair
Dr. Jennifer Taylor-Mendoza, Region 4 – Southwest Bay Regional Chair
Dr. Jennifer Zellet, Region 5 – East Central Regional Chair
Dr. Leslie Minor, Region 6 – West Central Regional Chair
Aracely Aguiar, Region 7 – Los Angeles Regional Chair
Tram Vo-Kumamoto, Region 8 – South Coast Regional Chair
Dr. Carol Farrar, Region 9 – Desert Regional Chair
Dr. Minou Spradley, Region 10 – San Diego/Imperial Regional Chair

Regional Breakout Topics
1. Title 5 Obstacles -how do anti-racist policies apply to Title 5
2. Strong Workforce Program - regional consortia feedback
3. Call to Action - presenting our work to the Chancellor's
Office
4. Athletics, Spring 2021
5. Ethnic Studies, Credit for Prior Learning and Competency
Based Education

Princeton University Investigation
“Racism and the damage it does to people of color nevertheless persist at Princeton as in our
society, sometimes by conscious intention but more often through unexamined assumptions
and stereotypes, ignorance or insensitivity, and the systemic legacy of past decisions and
policies. Race-based inequities in America’s health care, policing, education, and employment
systems affect profoundly the lives of our staff, students, and faculty of color.
“Racist assumptions from the past also remain embedded in structures of the University itself.
For example, Princeton inherits from earlier generations at least nine departments and
programs organized around European languages and culture, but only a single, relatively small
program in African studies.”
• (Eisengruber Letter, Sept. 2, 2020, emphasis added.)

Princeton University Investigation
“Racism and the damage it does to people of color nevertheless persist at Princeton as in our
society, sometimes by conscious intention but more often through unexamined assumptions
and stereotypes, ignorance or insensitivity, and the systemic legacy of past decisions and
policies. Race-based inequities in America’s health care, policing, education, and employment
systems affect profoundly the lives of our staff, students, and faculty of color.
“Racist assumptions from the past also remain embedded in structures of the University itself.
For example, Princeton inherits from earlier generations at least nine departments and
programs organized around European languages and culture, but only a single, relatively small
program in African studies.”
• (Eisengruber Letter, Sept. 2, 2020, emphasis added.)

Princeton University Investigation
“On September 2, 2020, you admitted Princeton’s educational program is and for decades has
been racist. Among other things, you said “[r]acism and the damage it does to people of color
persist at Princeton …” and “[r]acist assumptions…remain embedded in structures of the
University itself.”
“Because of racism, you announced race-based “diversity” measures for hiring, procurement,
teaching, fellowship, and research funding.
“Based on its admitted racism, the U.S. Department of Education (“Department”) is concerned
Princeton’s nondiscrimination and equal opportunity assurances in its Program Participation
Agreements from at least 2013 to the present may have been false.”
(DOE Investigation Letter, Sept. 16, 2020.)

Army Chief of Staff Message
"Over the past week, the country has suffered an explosion of frustration over the racial divisions
that still plague us as Americans. And because your Army is a reflection of American society, those
divisions live in the Army as well."
(James C. McConville, General, United States Army Chief of Staff, Message to the Army Community
About Civil Unrest, June 3, 2020.)

White House defines “Divisive Concepts”
that may not be “promoted” using federal funds

