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32nd Fifteen Minutes of Fame
L.A. Valley College
ADVENTURE-SEEKING VP
TREKS AROUND THE WORLD

Karen Daar is the Vice President of Academic Affairs at
Los Angeles Valley College. She has been at the college since
August 2012, and has a Master of Arts in Anthropology
from the University of New Mexico. She has taught
Anthropology for 25 years.

N&V: What makes the
college unique?
KD: Glad you asked,
because this year, Los
Angeles Valley College
celebrated the grand
opening of its City of
Los Angeles Workforce
Strategy Center, an
event joined by Los
Angeles Mayor Eric
Garcetti and numerous City and County
officials. The new center represents the college’s
commitment to bringing higher education to an
evolving labor force of the region’s growth industries. Programs offered in conjunction with the
City’s Workforce Development System expand on
Los Angeles Valley College’s existing training academies supporting the biotechnology, manufacturing, and transportation sectors.

N&V: In a few sentences, tell the story of how you
came to Los Angeles Valley College and became its
chief instructional officer.
KD: I was a tenured Anthropology professor, curriculum chair, and Academic Senate Vice President at
East Los Angeles College. One day, at a district workshop, a Los Angeles Community College Board Trustee
approached me and encouraged me to apply for the
district’s new Academic Leadership Project. This yearlong program was created specifically to address the
district’s succession planning for administrative leadN&V: Why should students choose to attend L.A.
ership. Although I adored teaching, the program made
Valley College over other choices?
KD: Well, for starters, our LAVC Family Resource
me realize that my skills are also well suited for adminCenter (FRC) is virtually unparalleled in commuistrative work, and I wanted to make a wider contrinity colleges across the nation. The FRC lifts up
bution to support Los Angeles’ community college
students. I served as a dean at East Los Angeles College
(continued on next page)
for five years, and when the Los
Angeles Valley College’s Vice President
of Academic Affairs position opened, I
Cats, Giraffes, and Zebras, Oh My!. . . . . . . . . . . . . . . . . .
jumped at the chance not only to take
on the challenges of a CIO, but also to
Hope Springs Eternal. . . . . . . . . . . . . . . . . . . . . . . . . .
return to the community in which I
Fall Conference Highlights. . . . . . . . . . . . . . . . . . . . . . .
was born and raised.
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(continued from previous page)

student parents (who constitute 30% of the college’s
orientation called “Guiding your Path to Success
student population) by providing a comprehensive
(GPS).” Although the college is a Hispanic Serving
menu of group and individual services and activities,
Institution (42%), we celebrate our student diverincluding academic advising. The FRC provides supsity and offer to our faculty resources on how to
port to student-parents raising young children by pro- better understand and relate to our entire student
viding free baby clothes, a private lactation
room with a refrigerator for storing breast
milk, a parenting and children’s book lending library, and parenting workshops and
community resources on a myriad of family
issues. Playgroups continue to be a big draw
for the campus, as well as for the surrounding community. Today, the FRC serves more
than 500 student-parents annually, and
both the college and the community benefit when student-parents are given the
resources and support they need to succeed
LAVC Student Union
holistically.
But the FRC staff isn’t satisfied with its
current success. Together with the college’s Workforce population. Our “Teaching Innovations Academy” was
created for course redesign and training focused on
Training Program, they set up a project called
a wide array of multimedia interactions targeted on
“Strengthening Working Families,” which targets
students who are parents, incumbent workers, and the increasing student performance and addressing bottleneck/gateway courses that slow student completion.
unemployed, and helps them to address and remove
Last summer alone, 26 faculty members participated
potential impediments to their academic success and
in teams to redesign eleven courses. Also, the college
job futures. Oh, and this project won the Workforce
launched a faculty mentoring and cultural compeDevelopment Innovation of the Year Award from the
tency training to further support faculty interaction
Los Angeles/Orange County Regional Consortium!
with students in the classroom.
Los Angeles Valley College offers a multitude of
L.A. Valley College also provides great opportunities
support systems including a Math/English Summer
for applied learning. We have an extensive Cooperative
Bridge, embedded tutoring, and a three-day extended
Education program that gives students a direct link
to good jobs with area employers. In 2015, the LAVC
program was recognized as the College Program of
the Year in California by the California Internship
and Work Experience Association, and in 2017 it
was selected by the California Career Pathways Trust
Technical Assistance Project to be highlighted as a best
practices program. In addition, a variety of learning
and practice opportunities are provided to our Nursing
and Respiratory Therapy students within our partnerships with public and private agencies; to our STEM
students through research projects within our partnership with the California State University Northridge;
LAVC Community Services Center
(continued on next page)
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and to students in our Design Visual & Media
Arts pathway via internships throughout the
entertainment industry.
I should add that LAVC is a long-established
proving ground for the Los Angeles entertainment scene. LAVC student talent shines in music,
stage, film production, and on the college’s 95.1
KVCM Monarch Radio Station. These programs
will soon move into a brand new, state-of-the-art,
architectural masterpiece: the Valley Academic
and Cultural Center (VACC), which will serve as
LAVC Fulton Entrance Sign
a hub for performing arts activities in the San
Fernando Valley. The VACC will feature classrooms,
study and rehearsal spaces, a newsroom and radio
N&V: I gather you are a Lady Monarchs fan.
KD: Of course! But the college offers a broad and
station, faculty offices, and four separate theaters—a
vibrant Athletics program, including football, men’s
450-seat Mainstage Theater, a 225-seat Screening
and women’s water polo, basketball, baseball, softball,
Theater, a 150-seat Horseshoe Theater, and an 80-seat
swimming, and soccer. In fact, last year, our football
Lab Theater. In addition, there will be an Outdoor
team completed the first 11–0 undefeated season
Amphitheater for outdoor performances and concerts.
in LAVC history, winning the American Division
Championship Bowl!
We also have a strong commitment to preserving
the history and culture of Los Angeles through the
LAVC Historical Museum (supporting the historical
record of the San Fernando Valley), and our recent
loving adoption of the iconic “Freeway Lady” by
Kent Twitchell as a public art installation. Originally
painted near the Hollywood Freeway, the mural was
lost when it was painted over in 1986. Twitchell,
who permitted students from L.A. Valley College and
members of the community to assist him in painting
a portion of the mural, brought the “Freeway Lady”
back to life again on the wall of the college’s Student
Service Center.

LAVC Library and Academic Resource Center

N&V: What do you like most about your work at the
college?
KD: The people who work at Los Angeles Valley
College are incredible! There is great collaboration
among student-focused faculty, staff and administrators. I am privileged to work closely with the Academic
Affairs deans, who are uniformly fantastic and apply
an amazing amount of energy, passion and creativity
to their work every day.
(continued on next page)

4

CIO NEWS & VIEWS

N&V: You’ve done a lot of wilderness traveling. What
draws you to it?
KD: I adore observing animals in their natural habitat. I have traveled to Belize to see howler and spider
monkeys and to Tanzania to observe chimpanzees,
elephants, the big cats, giraffes, zebras, baboons, and
wildebeest. I have SCUBA dived in Papua New Guinea,
Tahiti, and Australia. When I am at home, I enjoy
spending time with my husband and two dogs. They
may not be the most active animals to watch, but their
capacity for cuddling cannot be beat!

Lady Monarchs Basketball Team

N&V: What makes your job tough?
As with most California Community Colleges, declining enrollments and dwindling budgets are always
challenging. I am not shy to say that these issues
keep me up at night. I truly embrace the mission of
community colleges and have personally seen how
they transform the lives of those who have very little
options available to them. I believe that it is my calling
to do everything possible to provide a sense of security
for those who need our services, but when funding
becomes limited it is often too easy for those services
to be the first on the chopping block. Doing everything
we can to provide to all students the support systems
needed to improve their lives is rewarding, yet emotionally taxing.
N&V: What major planning initiatives will the
college implement over the next three to five years?
KD: Guided Pathways! Although the college has
started pathways work in the Career Technical
Education areas, as evidenced by our strong models
in Advanced Manufacturing and Design Visual &
Media Arts programs and strong relationships with
related high school programs, we are looking forward
to establishing meta-majors and clusters across the
curriculum.

N&V: Anything else you want your colleagues to
know about L.A. Valley College?
KD: Los Angeles Valley College holds the unique
distinction of being the first California community
college and the first college campus in the city of Los
Angeles to be named a Tree Campus USA® by the
Arbor Day Foundation. The college’s urban forest comprises more than 1,600 trees and was established by
early faculty members of the college’s Biology department. It has a diverse mixture of trees and plants that
not only serves as an educational tool, but also helps to
inspire our college-wide commitment to sustainability.
N&V: Karen, thanks for sharing with us your 15
minutes of fame!
KD: You’re welcome.

The famous “Freeway Lady.”
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About Los Angeles Valley College
Los Angeles Valley College is a 2-year public college
located in the heart of Los Angeles’s San Fernando
Valley. The college’s mission is to offer transfer
education, job training and lifelong learning to
residents of the San Fernando Valley and beyond.
Your future begins at LA Valley College—find out the
top 10 reasons why you should attend LAVC!
Founded in 1949, LA Valley College is located in
the heart of the San Fernando Valley and sits on 105
acres in the Los Angeles suburb of Valley Glen. It is
an urban oasis with a beautiful park-like campus
with over 1,600 trees and plants, and is the first
community college in California to earn a Tree Campus USA designation. The campus is just minutes
away from Hollywood, Beverly Hills, downtown Los
Angeles, major motion picture and television studios, and the beaches of Santa Monica and Malibu.
Under the leadership of College President Dr. Erika
Endrijonas, LAVC is one of the leading community

Manufacturing Academy Students

colleges in the state. LAVC is a hispanic serving institution, and serves approximately 20,000 students
mainly in the areas of Van Nuys, North Hollywood,
Panorama City, Pacoima, Sherman Oaks, Valley Village, Studio City, Encino, Tarzana, and Burbank.
Valley College is a student-focused campus that is
known for its high quality educational courses that
prepares its graduates for university or vocational
work. Our students receive the benefits of taking
general education courses for only $46 per unit.
Many students choose to take their general education
courses at Valley College and then transfer to leading
private and public colleges and universities. Many
Valley College students have transferred to UCLA,
USC, University of Phoenix, UC Berkeley, UC Santa Barbara, Cal State Los Angeles, and Cal State
Northridge. Students who transfer from LAVC have
been known to do better at UCLA than students who
start there as freshmen.
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Mission Statement

Core Values

Los Angeles Valley College serves as a leader in student
success, with pathways for certificates, degrees, transfer, and continuing education. We enable students to
advance their education, personal development, and
quality of life, empowering them to be productive and
engaged members of the global community.

Student Success and Innovation
in Teaching and Learning

Vision Statement
Los Angeles Valley College inspires, educates, and
enriches our diverse community, developing critical
and creative thinkers and lifelong learners.

Manufacturing Academy

The college creates a learning-centered environment
that offers a broad range of academic programs
and services in an atmosphere of academic freedom
and collaboration responsive to students, faculty,
staff, and the community.
Los Angeles Valley College encourages each
student to successfully complete all courses
attempted, persist from term to term, and fulfill
his or her educational goals.
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Football

Students in front of the LAVC Student Union

LAVC graduates in front of the Lady Monarch Athletic Center

Bio Technology Academy

Grand Opening of the City of Los Angeles Workforce Strategy Center
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A Message from the Executive
Vice Chancellor
Managing Change in Light of AB 705
On October 13th, 2017, the Governor signed AB 705
affecting the assessment, placement, and enrollment
strategies in the California community colleges. To
support the implementation process, the Chancellor’s
Office has established a team that will be responsible
for making recommendations to the Board of
Governors regarding the definitions of key terms,
approaches to compliance, and a timeline for implementation. The law goes into effect in January 2018,
but colleges can spend this next phase advancing
local dialogue about curriculum that will support the
new legislation, while the implementation team sorts
through the implications and establishes a timeline
that will support the adherence to the law. Once the
Board of Governors establishes the regulatory policies
aligned with the law, colleges will be supported by
professional development and curricular strategies
to achieve compliance. So start the conversation and
expect more to come. We intend to move deliberately
and pragmatically toward full implementation in the
future, and all of us are in the position of keeping
people focused and engaged.

New Vice Chancellor of Academic Affairs
On November 15, pending the Board of Governors’
approval, the Chancellor’s Office will welcome its
newest team member, Dr. Alice Perez, Vice Chancellor
of Academic Affairs. Alice has been the Dean of

Educational Programs and Arts and Humanities
at Santa Barbara City College since 2006. During
her tenure, she has supported the growth and
development of 17 academic programs, as well as
the assessment and learning centers. Alice has also
provided leadership for the Gateway for Student
Success Program as well as two Title 5 grants supporting some of Santa Barbara City College’s innovative
programming supporting increased transfer. Alice
has also worked as an English professor throughout
the state and developed student-centered training
programs for faculty. In addition to her professional
accomplishments as an educator, Alice is an author,
playwright, and community advocate. Alice brings
both depth and breadth to the position, and she will
provide valuable leadership and support to Academic
Affairs at the Chancellor’s Office.
—Laura Hope, Executive Vice Chancellor
of Educational Services
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Fall Conference Highlights—How Sweet It Was!
On Monday, Pam Deegan, Dona Boatright, and
Meridith Randall passed on their pearls of wisdom at
the 411 Academy, continuing through Tuesday morning. As usual, the Executive Board met Wednesday
morning, while what appeared to be an aged pensioner
crashing the academy turned out to be a harmless
retired CIO sneaking candy and drink tickets. At
about the same time, ACCJC’s Stephanie Drucker
provided an update on the direction and focus of the
Commission as it seeks to develop a more trusting
relationship with the colleges.
Executive Vice Chancellor Laura Hope welcomed
the CIOs at the opening luncheon, and speaker Laurel
Williamson urged us “not to let your context hold you
back,” arguing that “the central work is the success of
your students. Leaders must choose the champions of
your institutions.” Chancellor Oakley also spoke about
the need for strategic vision, citing his own life journey.
On Wednesday afternoon, Jackie Escajeda, Virginia Guleff, Craig Rutan, Erik Shearer, David
Shippen, and Robert White “put some sugar on the
curriculum,” thereby setting the CIOs free to explore
the wilds of Mission Bay.
Thursday morning began with a general meeting,
followed by regional meetings. At lunch, Chancellor
Eloy Ortiz Oakley asked us to “navigate the rainbow
trail.” He drew upon his own struggles and successes.

Where’s the weird photographer?

Morning pre-conference

Morning pre-conference

Meridith Randall with best smile
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Pam Deegan and Dona Boatright snap the whip

Kelly Fowler calls Execs to order
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Break time

Break time

The Help
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Meet and Greet

Meet and Greet
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Meet and Greet

Meet and Greet

Meet and Greet

Another shot of the 411 gang

Guided Pathways

Laura Hope, CCCCO
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Laura, Laurel, and Kelly

Jackie Escajeda, Rachel Stamm, Craig Rutan, Bob White, and Erik Sherer
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Best comment of the conference: “Rachel and the Ugly Baby!!

Trick or Treat

A few Regional Meetings

A few Regional Meetings

16

A few Regional Meetings

A few Regional Meetings
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Meet 29 CIOs!!!

Your CIO Execs at work

Your CIO Execs at work

Chancellor Ortiz with Kathy Fowler

Conflict gurus Michael Crass and Alan Rasmussen with Presenter Besikov
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Conference Reception

Conference Reception
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Conference Reception

Conference Reception
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A CIO Addresses Her
Wounded College
Mary Kay Rudolph is the Vice President of
Academic Affairs at Santa Rosa Junior College
and one of literally thousands of people who
endured searing flames and seventy-five mile winds
that decimated structures and took the lives of
approximately forty people. The first thing she did
was to address the college’s students and staff and
acknowledge the pain, sorrow, and exhaustion that
everyone experienced. Here is what she wrote:
Since 1:40 Monday morning when we first smelled
smoke at our home, my family and I have been on a
constant emotional rollercoaster. First there was joy
that we had all survived, grief that many of our friends
had lost everything they owned, fear that the fires would
come back to any area that was spared, and exhaustion as
we tried to stay awake to decide when/if to evacuate and
where to go.
My heart goes out to all of you who are mourning,
fearful, and discouraged. If you are relatively new to
Sonoma County you may not yet realize the beauty that
is now burning. If you are new to the JC you will soon realize that the true beauty of the college and this community is the people. SRJC and Santa Rosa are filled with
caring, compassionate, and kind human beings who stand
by each other in joy and sorrow, extending the hand that
makes all the difference just when we need
it most.
The college will open again and we will find homes,
clothes, and books for those who need them because
that is the JC way. My heart and my thoughts are with
you all.
Mary Kay

Early impacts:
Over 1000 students or 3% have said they lost their
homes. 20% evacuated their homes, though many
have returned. 27% report having health and mental
health issues. About 80% of the students report that
they can return in late October, and 6% report they
can return at a later date. About 14% are unsure
whether they can return. One student said “Life is one
day at a time now.”
So far, over 60 employees or 3%, have said they lost
their homes. About 35% report having had to evacuate their homes, a higher number than for students.
About 40% of employees reported having health/
medical issues, including mental health. The most frequently cited specifics were around asthma/air quality,
and anxiety/stress.
If you would like to contribute to SRJC Fire Relief
Fund, please click the link below.
https://santarosajc.ejoinme.org/firerelief
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Thirteenth Carter Doran
Leadership Award to Be
Selected This Coming
February 1
The Carter Doran Award recognizes an active
instructional administrator who exemplifies leadership
by showing qualities that Carter Doran embodied in
his role as teacher/dean at Mt. San Antonio and Vice
President of Instruction at Santa Ana and College of
the Canyons:

.
.
.
.
.
.

Integrity, compassion, kindness
Sense of humor, wit, and charm
Dedication to the common good
Devotion to excellence without elitism
Generosity with time and talent
Loyalty to friends one and all

It is expected that the recipient will have 1) led with
heart, 2) demonstrated creativity, 3) shown sustained
commitment to addressing instructional challenges,
and 4) made a profound impact on a college and/or
professional organization. Areas of achievement may
involve faculty development, diversity, curriculum
transformation, institutional effectiveness, enrollment
management, etc.

The next member of the Doran Award Gang will be
joining a group of outstanding educational leaders:
Julie Hatoff
Morgan Lynn
Randy Lawson
Pam Deegan
Barry Russell
Don Berz
Virginia Burley
Claire Biancalana
Mary Kay Rudolph
Dona Boatright
Pamela Walker
Irene Malmgren

(2005–2006)
(2006–2007)
(2007–2008)
(2008–2009)
(2009–2010)
(2010–2011)
(2011–2012)
(2012–2013)
(2013–2014)
(2014–2015)
(2015–2016)
(2016–2017)

It is expected that the recipient will have 1) led with
heart, 2) demonstrated creativity, 3) shown sustained
commitment to addressing instructional challenges,
and 4) made a profound impact on a college and/or
professional organization. Areas of achievement may
involve faculty development, diversity, curriculum
transformation, institutional effectiveness, enrollment
management, and so forth.
Nominations are encouraged from co-workers and
colleagues, superiors, and subordinates. Nominees
may hail from the ranks of program coordinator, chair,
division head, dean, or chief academic officer.
The deadline for nominations is noon,
February 1, 2018. Download the nomination form
by clicking on “Carter Doran Leadership Award” on
the CIO web page. Send the completed form accompanied by a maximum of three additional support letters
to Claire Biancalana at clbianca@cabrillo.edu. The
President, in concert with CIO officers, shall select the
recipient of the Carter Doran Award.

