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29th Fifteen Minutes of Fame College
Actor’s Donations Lead to
ELAC’s 40,000 Square Foot
Museum Complex
Laura Ramirez is the Vice President of Academic Affairs and
Workforce Education at East Los Angeles College. She has
a Doctorate of Education with an emphasis in Community
College Leadership and a M.S. in Chemistry from California
State University, Fullerton. She completed a Bachelor
of Science in Chemistry from UCLA. A community college
alumna of East Los Angeles College, she has a strong
commitment and affinity for the mission of California’s
community colleges. She grew up in East Los Angeles
and attended ELAC, where she completed her associate
Laura Ramirez
degree in mathematics.
I began my teaching at ELAC as a part time faculty
member in the chemistry department. I was soon
hired as a tenure track chemistry faculty and elected
to serve as department chair. Then, I was selected
to serve as Dean of Academic Affairs and Career
N&V: In a few sentences, tell the story of how you
and Technical Education. I transitioned to CTE and
came to be at East L.A. College and became its chief
Workforce Education and in 2012 was selected to
instructional officer.
serve as Vice President of Academic Affairs and
LR: I have a long history with East Los Angeles College.
Workforce Education.
I grew up in East Los Angeles and graduated from
(continued on next page)
James A. Garfield High School. I attended
ELAC and transferred to UCLA. My career
in education began when I started
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teaching at CSUF as a graduate student,
October Conference Photo Gallery. . . . . . . . . . . . . . . . .
8
teaching chemistry to undergraduates.
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I then worked at the Don Bosco Technical
What’s New with You?. . . . . . . . . . . . . . . . . . . . . . . . . 24
Institute as science department chair
More New CIOs. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26
and taught high school chemistry, biology,
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and physics.
N&V: How long have you been at the college?
LR: I have served ELAC for 15 years as a faculty member, department chair, dean, and CIO.
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(continued from previous page)

N&V: Now I see why you say you’ve had a long history
with ELAC!
LR: Oh yes . . . for me it is special place. Among its
many treasures, is the Vincent Price Art Museum
(VPAM), which houses a permanent collection of fine
art and has been a part of the college for decades. In
1957, Price, known for his acting career in horror
movies, was also a serious art collector and benefactor
of ELAC. He donated 90 pieces from his personal art
collection to establish the teaching museum on the
campus and his generosity continued to increase the
college collection for several years. Today, the VPAM
collection has grown to over 9,000 pieces from several
donors. In 2011, ELAC opened the Performing and
Fine Arts Complex, which includes the 40,000 squarefoot VPAM that provides seven galleries for permanent
and temporary exhibits. The museum is a cultural
center for the college and the community.
N&V: Why should students choose to attend East L.A.
College over other choices?
ELAC is committed to helping students meet their educational and career goals. The college provides quality
instruction and preparation for higher learning and
success in the workforce. We have state of the art
facilities that mirror the sophistication of our faculty
and a vast array of programs to meet everyone’s goals.
We have comprehensive programming in STEM, Fine
Arts, Health Sciences, Public Services, Humanities,
Athletics, CTE, and student life.
N&V: What do you like most about your work at the
college?
LR: I have a great team!! Our administrative team
works closely with faculty and staff to create innovative ways to reach out to our community. We have
implemented many projects and programs to help all
learners.

N&V: What major challenges has the college addressed
over the last ten years?
LR: The campus has undergone dramatic changes over
the last ten years with the opening of many new facilities, including the Performing and Fine Arts Complex,
the Humanities and Language Arts Building (largest
college instructional building in the state), the Math
and Science Complex, the Student Center, two multistory parking structures, a transit center, and major
remodeling of the Library, the student services building, and the administration building. The physical
transformation of the college campus complemented
our continued efforts to support our students in every
aspect of their college experience and overall success.
N&V: What major planning initiatives has the college
implemented in the few years?
LR: Over the last several years the college has developed a comprehensive plan to build a satellite campus
across the street from the current East Los Angeles
College South Gate Educational Center. The construction phase will begin in 2017 and bring to the South
Gate and surrounding community access to a state of
the art facility and comprehensive higher education.
N&V: So you see yourself as a role model for your
friends and family?
LR: Well, role model is a pretty strong word! But I am
proud that many of my friends and family have followed in my footsteps and gone on to attend ELAC to
prepare for transfer to four-year institutions or career
preparation/advancement. And I have had the honor
to participate in graduation as the CIO for the college
and congratulate friends and family who graduated
and joined me on stage.
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About East Los Angeles College
College Mission Statement
East Los Angeles College empowers students to achieve
their educational goals, to expand their individual
potential, and to successfully pursue their aspirations
for a better future for themselves, their community,
and the world.
Goal 1:

Increasing student success and academic excellence
through student-centered instruction, studentcentered support services, and dynamic technologies.
Goal 2:

Increasing equity in successful outcomes by analyzing
gaps in student achievement and using this to identify
and implement effective models and programming to
remedy these gaps.
Goal 3:

Sustaining community-centered access, participation,
and preparation that improves the college’s presence
in the community, maximizes access to higher
education and provides outlets for artistic, civic,
cultural, scientific, and social expression as well as
environmental awareness.
Goal 4:

Ensuring institutional effectiveness and accountability
through data-driven decision-making as well as
evaluation and improvement of all college programs
and governance structures.
In collaboration with the District’s Mission,
ELAC is committed to advancement in student
learning and student achievement that prepares
students to transfer, successfully complete workforce
development programs, earn associate degrees, and
pursue opportunities for lifelong learning and civic
engagement.

College History
East Los Angeles College (ELAC) is a large urban
college that serves more Latino students annually
than any other community college in the California
Community College System.
ELAC serves an important role in its community
through its academic, career technical, noncredit,
student support service, and Public Service Academy
programs. These offerings serve as gateways to a better
life for many in the community and as a primary
access point to higher education for a population that
has traditionally been underrepresented in postsecondary education. ELAC’s primarily Hispanic/
Latino and Asian/Pacific Islander student body reflects
its service area population and is indicative of the
college’s dedication to increasing access and success
in higher education for underrepresented populations.
The college offers a full spectrum of degree programs,
career certificate programs, and transfer curriculum
that allows students to successfully complete their
educational goals. In addition, the college offers the
opportunity for students to engage in an educational
plan that promotes individual personal development.
In this manner, ELAC represents the promise of new
opportunities to the community and a gateway to
success for many students.
(continued on next page)
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East Los Angeles Junior College was
established in June 1945 by the Los
Angeles City Board of Education. The
college opened its doors for the Fall 1945
semester in September in a wing of Garfield
High School, boasting nineteen faculty
members and 117 students, many of whom
were World War II veterans. The college
quickly outgrew the borrowed high school
facilities. In 1947, the Board of Education
was able to purchase eighty-two acres of
agricultural land in what was then East
Los Angeles, thanks to funding from a
bond issue. Two years later, in January
1949, classes began at the college’s present
location in wooden bungalows moved to
the campus from the Santa Ana Army Air
Base. More than 1,700 students enrolled
that year. An evening program that began
in 1947 was expanded and offered at many
locations. By 1954, the popular program
offered classes at twenty-five different
locations. The Civic Center program alone
enrolled over 1,900 students that year.
In 1948 a name change was proposed.
Angeles Bella Vista College, Ramona
Hills College, and Hillview College were
considered. It wasn’t until 1959 that the
name change occurred when the “Junior”
was dropped and the name East Los Angeles
College (ELAC) was firmly established.

(continued on next page)
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ELAC Students at a Glance
STUDENT ENROLLMENT STATUS SUMMARY REPORT
Annual 2015–2016

Annual 2015–2016

Student Count

Student Count (%)

EAST LA TOTAL

57,435

100.00%

African-American

2,250

3.92%

109

0.19%

6,261

10.90%

517

0.90%

38,767

67.50%

Multi-Ethnicity

239

0.42%

Pacific Islander

84

0.15%

Unknown

5,486

9.55%

White Non-Hispanic

3,722

6.48%

American Indian/Alaskan Native
Asian
Filipino
Hispanic

Student Count
57,435
Female

28,798

Male

28,637
Annual 2015–2016
Credit FTES

Source: CCCCO Data Mart

21,437.66

Annual 2015–2016
Non-Credit FTES
1,466.25

Annual 2015–2016
Total FTES
22,903.91

(continued on next page)
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CCCCIO Conference Highlights,
Fall 2016
Greatest Show on Earth Welcomes
New Ring Master
In an extended, wide-ranging Q&A session at the Fall
Conference, incoming Chancellor Eloy Ortiz Oakley
challenged CIOs and all the other California community
college stakeholders to move beyond the status quo
and work to create needed change. His first priority is
to strengthen capacity in the Chancellor’s Office, by
creating a systems approach to the challenges we face.
“We spend all our time on crap,” he said, including
compliance issues. The Chancellor’s Office should not
have the same kind of silos that colleges have. “The
system is rigged against the poor, and people of color. We
shouldn’t look through the wrong lenses.” He noted “the
tremendous amount of investment in our community
colleges, with lots of expectations. An enormous
amount of effort must be devoted to real equity, to make
California a better place to live for everyone.”
Institutional planning needs to be dynamic.
“Whether you call it a strategic plan or an educational
plan, it should drive everyone.” He acknowledged
that we are all struggling with tech support.
In response to a question about
local boards, he noted that they
have the responsibility to find
ways to do the right things. But
he also believes that the system
should work towards
the development of effective
regional entities. Responding to
a question about the future of
accreditation, he pledged to
work with ACCJC, but he believes
that accreditation issues will
continue to be problematic, in
part because of pressure from
federal agencies.

Chancellor Eloy Ortiz Oakley

(continued on next page)
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Pre-Conference
Tuesday–Wednesday
Thirty-six people attended the Randy Lawson 411
Academy for New and Aspiring CIOs, with presentations
by Pam Deegan, Dona Boatright, Mary Kay
Rudolph, and Meridith Randall. Twenty-two
attended Cracking the Whip—PCAH. The whipcrackers
were Virginia Guleff, Joanna Schilling, Craig
Rutan, Dolores Davison, Jackie Escajeda, Rachel
Stamm, and Michael Tucillo.

Conference
Wednesday
Dr. Pamela Luster, President of Mesa College picked
up on the conference’s circus theme and welcomed
us at the opening luncheon. Walking the High Wire of
a CIO! There are plenty of challenges—curriculum,
enrollment management, personnel, new initiatives,
baccalaureate degrees, institutional effectiveness,
budgeting, basic skills, accreditation, collective
bargaining, and picky presidents. But being on the
high wire makes you a good leader, able to give people
room to fail, stretch, and grow. It’s important to
collaborate with others, do your homework, and reach
and risk. At the end of the day, the view of all those
students is spectacular!
After lunch, John Hetts (Educational Results
Partnership) invited us to Come One, Come All: Making
Multiple Measures Meaningful. Multiple measures
are critical to effective assessment and placement.
The reality of current practice is that most students
are placed below transfer level, and that placement
is a significant barrier to completion. Conventional
wisdom explaining assessment results is wrong.
Research increasingly questions the effectiveness of
standardized assessment for understanding student
capacity. In the rest of the session, Hetts provided
fascinating additional evidence in support of his thesis.
In Wednesday’s second session, Eileen O’Hare
(Leibert, Cassiday & Whitmore) promised to Take
It From the Top—Five Things that Will Get you Fired!
Using this jolly theme, she invited us to review the

Dona Boatright and Pam Deegan inspire new and aspiring CIOs at
the Lawson 411 Academy

A couple of CIO circus roustabouts

50% law, Community and Contract Education, Title
5, the Ed Code, legislative and regulatory processes,
and a myriad of issues associated with these and other
legal traps. Warning us that “entry into the Ed Code is
painful,” she assigned the CIOs several wonderful pop
quizzes. As far as we know, everyone passed.
Having avoided being fired, the CIOs went to dinner
and a general meeting, in which Mary Kay Rudolph
and Meridith Randall led a discussion about issues
having to do with the future of California’s accrediting
body. Several people made a number of cogent remarks.
(continued on next page)
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Thursday
After Dr. Oakley’s luncheon presentation,
Jennifer Vega La Serna, John Fitts, and
Tim McGrath modestly presented the
Amazing Athletic Scorecard—Everything the
CIO Needs to Know About Athletics!! The focus
was on the California Community College
Athletics Association (CCCAA), its roles and
structure, and its several committees and
stakeholders, including the CIO roles in the
organization. Once again CIOs were invited
to take a number of pop quizzes, which we
presume were all home runs.
In the late afternoon session we were
Chat before lunch on Wednesday
invited to Feel the Magic Up Close: Doing What
Matters: The Workforce Strategic Plan. The
focus was on the strong workforce program funding
rather than activities. A large contingent of folks kept
implementation, which included a call for more and
this carousel spinning: Mario Rodriguez, Mathew
better CTE in terms of both quantity and quality. There Roberts, and Jackie Esajeda (CCCO); Julie Bruno
is a different distribution approach in which funds
(ASCCC); Sonny Cook (MiraCosta), and Jolena
are ongoing rather than through an RFP. Plans and
Grande (Cypress).
budgets are relatively simple, and there are very few
In the early evening, buoyed by fabulous San Diego
limitations on what is allowable. The funding approach weather, the group moved on to the terrace for The
has very few limitations, with a focus on outcomes
President’s Reception. What transpired there is lost to
memory. . . . .
Friday
The circus theme continued. The traditional Friday
update that the CCCCO provides at each conference
became The Greatest Show on Earth--Part I and Parts
II. Part I focused on curriculum—the Curriculum
Workgroup, its members, legislation and history, the
curriculum lifecycle; its legislative history (Ed Code),
and various processes and issues. And much more. . . .
In Part II, a variety of subjects were discussed and
explained, including educational programs and
professional development, basic skills, educational
services, a number of CTE issues, adult education,
and STEM/STEAM, and more about the Task Force on
Workforce. And much more. . . .
Participants in The Greatest Show on Earth: Mario
Rodriguez and Mathew Roberts (CCCCO), Julie
Bruno (ASCCC), Sonny Cook (Mira Costa), Jolena
Grande (Cypress).
(continued on next page)
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Chat before lunch on Wednesday
(continued on next page)
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Wednesday luncheon
(continued on next page)
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Meridith Randall with Speaker John Hitts
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Leta Stagnaro with Speaker Eileen O’hare
(continued on next page)
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CIO Co-Presidents lead accreditation session with dinner

Conference sponsor eLumen’s Matt Coombs

Regions, Far North

THE NEWSLETTER OF THE CCCCIO

15

Regions, San Francisco/East Bay, Southwest Bay, West Central
(continued on next page)
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Regions, Los Angeles, South Coast, Desert, San Diego Imperial
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Felix Ortiz, CEO of Viridis Learning

MK Rudolph with Incoming Chancellor at Thursday’s lunch

Past President Irene Malmgren
honored for her work

MK Rudolph with Mesa College President Pam Luster

Wandering CIO drops
drink ticket in the grass
(continued on next page)
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Top: New CIOs Group Photo

Left: Presenter Jennifer Vega Serna
with John Hitts and Tim McGrath

Bottom: Workforce Strategic
Planners in Action

THE NEWSLETTER OF THE CCCCIO

19

President’s reception
(continued on next page)
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President’s reception
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Cast of the Greatest Shows on Earth!

Say goodbye to the circus
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Cecilia “Cece” Jones &
Kathleen “Kathy” Matthies
Santa Rosa Junior Colleges
Salutes Two Employees for
Going the Extra Mile!
Congratulations are in order for Cecilia “Cece” Jones.
Cece’s more than nine years of service to the SRJC
began in 2006 as a student employee in the Human
Resources department. She quickly moved up to be an
STNC employee in the department, and then became
permanent as an HR Technician in 2007. In 2009,
she obtained her current position as Administrative
Assistant (AA) III for the Dean of Business and
Professional Studies (BPS).
Cece’s responsibilities include assisting Dean Josh
Adams with gathering and analyzing data, managing
his schedule, facilitating and recording minutes for the
BPS cluster tech/curriculum meetings, and entering
and tracking all curriculum. She also tracks and
monitors various projects and budget accounts, and
submits ideas and proposals to the Dean for approval.
“Cece is amazing,” Dean Adams says. “She knows
every aspect of her job as well as the dean’s. She
expertly keeps track of all the information between the
departments and has a detail-oriented memory about
everything from curriculum, advisory committees,
budgets, evaluations, faculty load, scheduling, student
completers, and program evaluations, to keeping track
of all the committees I serve on.”
Cece admits her greatest challenge at SRJC has been
having four deans in the past four years—each with a
different style—but says “I wouldn’t trade the pearls
of wisdom and knowledge I gleaned from them for
anything.” She most appreciates having deans that
support her continuing education efforts, provide her
opportunities to take on projects, and to serve on district
committees to grow professionally and personally.
Cece is also a Building Safety Coordinator
volunteer, Equal Employment Opportunity (EEO)
Committee Monitor, an active member of the

Cecilia “Cece” Jones.

Retirement Reception committee, and the Enrollment
Management System (EMS) Users Group. She served
on the Classified Senate for three years, including one
year as Vice President. For the past three years, Cece
has volunteered to conduct mock job interviews with
students in the BGN 112 (Marketing your Skills) class.
Aside from work, Cece enjoys spending time with
family and friends, reading, cooking, and indulging her
love of shoes. She also spends her time as a test center
supervisor for the SAT Program, executive secretary
for DeVon Jackson Ministries (a local non-profit), and
assists with her church’s youth group.
Born in San Francisco, Cece attended Santa Rosa
Middle school and Santa Rosa High School for three
years before graduating from Jefferson High School
in Daly City, CA. She returned to Sonoma County
in 2005, and received her AA in Human Resource
Administration from SRJC. Cece has a 14-year-old son
and a 12-year-old daughter.
Cece is described by her SRJC coworkers and
supervisors (current and past) as compassionate,
humorous, confident, committed, and the “go-toprofessional.”
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“Cece is warm and friendly and willing to share her
experience and knowledge. She is impressive with her
mentor qualities, always looking for what is best for the
student, faculty, coworkers, and administrators,” said
Marianne Maimone, Administrative Assistant III in the
Assessment office.
“As a new dean, I would have been lost without Cece.
I can depend on her to help organize the chaos and be
the calming influence when lots of things are happening
and everything seems to be due at once. When I have
a question, Cece either knows the answer already or
connects me with the right person,” says Dean Adams.
Asked for her reaction to being selected for the CIO
Extra Mile Award, Cece responded, “I cried.” Cece
celebrates this recognition with her 14-year-old son
and 12-year-old daughter.
* * *
Also due for congratulations is Kathleen “Kathy”
Matthies. Hired in 2007, Kathy worked several
years as an STNC Administrative Assistant (AA) for
departments such as Study Abroad, Career & Technical
Education, Business and Professional Studies, and
Community Education. In 2012, she became a
Curriculum Technician before obtaining her current
full-time position as an Administrative Assistant III
for Curriculum and Educational Support Services.
She works with faculty, staff, and administrators to
provide training or answers in lay terms to questions
concerning highly technical issues. These issues range
from explaining the details regarding the creation of
a new course or certificate/major to evaluations of
full-time and probationary faculty.
Dean Abe Farkas commends Kathy for being a
true humanitarian and a dependable and employee.
“More than once she has been called upon to cover the
responsibilities of two positions when the office found
itself shorthanded due to resignations or promotions.
Kathy is constantly answering many questions each
day (both office and college related) and extending
herself to help others. She is a valuable member of the
College community.”
Kathy is currently responsible for coordinating the
functions of the Curriculum and Educational Support
Services office and performing duties associated with
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Kathleen “Kathy” Matthies

regular and tenure evaluations, scheduling, Older
Adults Program, and faculty office assignments.
“She has been active in the Classified Senate and was
recently elected its President. She sponsors fund raising
events for the Classified Senate and for her church, and
is one of the organizers of the Giving Tree Secret Santa
Program, which had its largest gift collection and
distribution in the program’s history in 2014,” adds
Dean Farkas.
Kathy tells us her greatest accomplishment, along
with her greatest challenge, is getting hired fulltime. “The challenge of knowing I am needed—the
importance of my position—is what I enjoy most about
my job,” said Kathy.
Upon learning that she received the CIO Extra Mile
Award, Kathy describes her reaction with the following
three words: “Shocked, honored, and humbled.” She
celebrates this recognition with her three children,
Alicia, Brandon, and Chris; daughters-in-law, Tarryn
and Kelly; and grandchildren Caleb, Nolan, Madyn,
and Grayson.
—Submitted by Mary Kay Rudolph
Vice President, Academic Affairs/Assistant Superintendent
Santa Rosa Junior College
Note: Cece and Kathy were also honored as SRJC’s
“Employees of the Month.”
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What’s New with You?
Cabrillo College bags
$5.3 million for
“Sustainability in Stem”
The U.S. Department of Education has
awarded Cabrillo College a $5,357,131
grant to implement Sustainability in STEM, a
five-year Hispanic Serving Institution Science,
Technology, Engineering, or Mathematics (HSISTEM), and Articulation project addressing
the goals of increasing access to—and
baccalaureate transfer in—high-demand STEM
fields. The performance period for this grant
would start on October 1, 2016 and continue
until the grant closes on September 30, 2021.
Activities and services include the following:
1. Develop/revise/pilot key STEM curricula
(63 credit hours) to infuse sustainability
Left to right: Windy Valdez, Peter Shaw, Karen Groppi,
content and resources. New/revised
Jo-Ann Panzardi
curricula will be transferable to
4. The Cabrillo Foundation will, over the five years,
sustainability-related STEM programs at
raise a total of $340,000, to be matched with
California State University (CSU) and University
budgeted HIS STEM funds and deposited in a
of California (UC) institutions and will allow
separate endowment account. At grant’s end,
establishment of new associate degrees in
Endowment interest income will total more
Sustainable Agricultural Technology and
than $30,000. Endowment will total nearly
Environmental Sciences, as well as a new
$1.2 million 20 years post-grant to support
Certificate in Sustainability.
scholarships for Latino students pursuing STEM
2. Develop/pilot student-centered services,
majors.
including peer assistance for instructionally
5. The authorized funding for Year 1 of this grant
infused research, laboratory, and service learning
(10/1/16 to 9/30/2017) is $1,096,785. The
activities; STEM advising, and STEM coaching.
full award of the grant is contingent upon the
3. Develop curricula-specific transfer/articulation
college demonstrating that the project has made
agreements with California Polytechnic State
substantial progress.
University-San Luis Obispo (Cal Poly SLO),
University of California (UC) Davis, California
Submitted by Kathleen Welch
State University (CSU) Monterey Bay, UC Santa
Vice President of Instruction
Cruz, and San Jose State University.
Cabrillo College
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What’s New with You?
L.A. Mission College
Develops “Stackable
Programs”
Under the Trade Adjustment Assistance Community
College and Career Training grant, a Department of
Labor grant, Los Angeles Mission College developed
a series of stackable certificate programs leading
to associate degrees, including programs in Health
Occupation Fundamentals, Certified Nurse Assistant &
Home Health Aide Training Programs, Medical Billing
and Coding, and Pharmacy Technician.
L.A. Mission College is also in the process of adding
another stackable certificate and degree program,
which includes the BioTech Lab Assistant, BioTech
Research Lab Assistant, and the associate degree in
BioTech.
The Allied Health Program has established
relationships with local hospitals and other industry
partners in order to provide students with internships
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and externships. Currently, several local high school
students including Sylmar Biotech, San Fernando, Sun
Valley Magnet, Reseda, and Kennedy Magnet are enrolled
in the Health Occupation Fundamentals Certificate.
Last summer, 36 high school students from Biotech
Sylmar high school completed the Health Occupation
Fundamentals Certificate in six weeks. The main goal
of promoting the Health Occupation Fundamentals
Certificate is to educate the pre-health students about
health care in general and give them the opportunity
to explore various health care fields and their interest
in those fields.
In addition, short-term stackable programs improve
the academic preparedness of pre-health majors and
train them for employment in the health care field. The
college will be tracking several outcomes including
completion time, retention, and success rates. For more
information about the Allied Health programs, contact
Par Mohammadian, Ph.D., Director of Allied Health
Programs.
Submitted by Michael Allen
VIce President, Academic Affairs
L.A. Mission College
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Meet Three New Cios!
Jeff Lamb
Vice President of Instruction
Merritt College
Jeff has a Ph.D. in Latin American Literature
and taught Spanish language, culture, and
literature at four year, public, and private
universities before coming to the California
Community College system. He taught
Spanish at Solano College for five years,
serving as Vice President and President of the
Academic Senate there. He then transitioned
to administration as an Academic Dean at
Solano for three years and later became the
Dean of English and Foreign Languages at City
College of San Francisco, spending three years
in that role.
Jeff was interested in working as a Vice
President in a small college in a multi-college
district, and had this comment:
“I was impressed by Merritt College because
of the diverse programs and services they offer
in addition to their strong commitment to
social justice. It has been incredibly rewarding
to work in an environment in which the
faculty, staff, and administrative team is
dedicated to the community it serves and
working toward student success.”

Jeff Lamb
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Brian Ellison
Vice President of Instruction
Assistant Superintendent & Vice
President of Merced College
Brian made a lateral move back in
January from San Diego Continuing
Education, where he was the Vice
President of Instruction and Student
Services, to Merced College.
Brian’s comment: “I am completing
my 29th year in the California
Community College system and began
my career teaching sociology and
psychology at Merced College. I have
always had an affinity for Merced
College and was fortunate enough
to return to the college this year.
Merced College is a fantastic college
and great place to work. The college
is a hub of the community has an
enormous impact on the quality of
life in Merced.”

Brian Ellison

Don Palm
Interim Vice President of Instruction at
Sacramento City College
Don is a historian who has taught and studied U.S.
cultural history, European intellectual history, and
Latin American history.
Don’s comment: “I had no idea how much of this
job was HR! But I like the challenge of working with
the big initiatives—equity and basic skills, trying to
find ways to implement pathways, bridging across
silos. And I like the FTE/productivity puzzles and
challenges. Most of all, SCC needed a little continuity
as we look for a permanent VPI this fall.”

Don Palm
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President’s Message

CIO President Joins System Leaders
in Support of DACA, Undocumented,
and International Students
A little over four weeks ago many of us awoke to
national election results that we would never have
anticipated. At that time, my president was out of
the country attending to a personal matter, and I was
acting CEO. My phone started ringing around 0600
hours, with requests for statements—statements to the
employees, to our students. and to the community at
large. Fortunately, we have a protocol in place at Santa
Rosa Junior College for how to handle crisis situations.
Although this was not quite a crisis, it was evident that
thoughtful leadership was required to address fears
and concerns. That same morning Interim Chancellor
Skinner sent out a notice to the entire system.
Since then the tides of feelings and issues have
ebbed and flowed at every campus within our entire
community college system. I shared my letter to our
college community with the CIO listserv that week,
hoping to begin a coordinated process among all CIOs
as we wrestle with evolving issues. Vice Chancellor
Pam Walker called the leaders of the various
constituent groups together (CIO, CSSO, Academic
Senate, FACC, and students) to begin communicating
and strategizing. My CCCCIO Co-President, Meridith
Randall, sent out a request for CIOs to begin sharing
materials, letters, and experiences related to the
election events, which will be housed on the CCCCIO
website, and the constituent leaders listed above are in
dialogue as events unfold. In the meantime, incoming
Chancellor Oakley sent out a joint communication
with leaders of our CSU and UC partners.
So where do we go from here? At this point I
think we have several fronts for action and watchful
waiting. We need to remind everyone that the new
administration does not actually take office until
January 20th. We need to look at cabinet and other
appointments, read up on the resumes of potential
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appointees, and pay attention to any comments that
indicate action, but we really can’t know what will
happen until after the inauguration.
A second and more concerning area is our DACA,
undocumented, and international students. Several
colleges have sent advisories recommending that
concerned students not leave the USA on holiday or
on break, or if they must travel, they should return
to the United States before the inauguration. Many
colleges are seeing increased visits to mental health and
counseling facilities at their campuses. Many of us are
providing workshops, forums, or just places for students
to meet with counselors, community organizers, or
support groups. Helping our students feel safe and
letting them know that we care about them and are
aware of their fears is a critical part of student services
and we need to be proactive and in touch.
A third area of concern is classroom support for our
faculty. Several years ago Santa Rosa Junior College
went through something we refer to as the Red Star
Incident. An outside group targeted several faculty
offices, putting Red Stars on their office doors, and
accusing them of being communists. Just like the Red
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Star targeted faculty, many faculty are now afraid that
their academic freedom will be compromised—that
courses in History, Economics, Philosophy, Speech
Communications, and many other disciplines that
require thoughtful discourse on politically fraught
issues will face public and student efforts to corral
those debates. Already, one faculty member has
informed me that at least one student has contacted
a news agency, claiming that the faculty are biased
against conservative values. We need to support
freedom of speech and ensure that colleges remain
a place for civil discourse and in-depth exchange of
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ideas. I will be writing a joint communication with
our Academic Senate and our non-affiliate union
regarding Academic Freedom in the next week and will
be happy to share it with you.
Finally, we are a microcosm of our community in
many ways, meaning that not all of our employees
have the same values, political affiliations, or beliefs. It
is critical that we provide leadership to our employees
and assert our commitment to the values and mission
of our colleges, while being sensitive to those with
minority points of view.
—Mary Kay Rudolph

Twelfth Carter Doran Leadership Award to Be
Selected This Coming January 13
The Carter Doran Award recognizes an active
instructional administrator who exemplifies leadership
by showing qualities that Carter Doran embodied in
his role as teacher/dean at Mt. San Antonio and Vice
President of Instruction at Santa Ana and College of
the Canyons:

. Integrity, compassion, kindness
. Sense of humor, wit, and charm
. Dedication to the common good
. Devotion to excellence without elitism
. Generosity with time and talent
. Loyalty to friends one and all
It is expected that the recipient will have 1) led with
heart, 2) demonstrated creativity, 3) shown sustained
commitment to addressing instructional challenges,
and 4) made a profound impact on a college and/or
professional organization. Areas of achievement may
involve faculty development, diversity, curriculum
transformation, institutional effectiveness, enrollment
management, and so forth.

The next member of the Doran Award Gang will be
joining a group of outstanding educational leaders:
Julie Hatoff
Morgan Lynn
Randy Lawson
Pam Deegan
Barry Russell
Don Berz
Virginia Burley
Claire Biancalana
Mary Kay Rudolph
Dona Boatright
Pamela Walker

(2005–2006)
(2006–2007)
(2007–2008)
(2008–2009)
(2009–2010)
(2010–2011)
(2011–2012)
(2012–2013)
(2013–2014)
(2014–2015)
(2015-2016)

Nominations are encouraged from co-workers and
colleagues, superiors, and subordinates. Nominees
may hail from the ranks of program coordinator, chair,
division head, dean, or chief academic officer.
The deadline for nominations is noon, January13,
2017. Download the nomination form by clicking on
“Carter Doran Leadership Award” on the CIO web
page. Send the completed form accompanied by a
maximum of three additional support letters to Claire
Biancalana atclbianca@cabrillo.edu. The President, in
concert with CIO officers, shall select the recipient of
the Carter Doran Award.

30

CIO NEWS & VIEWS

Your Brilliant and Dashing Executive Board Members

Gregory Anderson
Southwest Bay Regional Chair
andersong@smccd.edu

Kelly Fowler
President Elect
kelley fowler@scccd.edu

Karen Daar
Los Angeles Regional Chair
daarkl@lavc.edu

Virginia Guleff
Acting Vice President, Educational
and Student Services

Irene Malmgren
Immediate Past President
Imalmgren@mtsac.edu

Meridith Randall
Co President
meridith.randall@chaffey.edu
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Bryan Reece
Desert Regional Chair
breece@craftonhills.edu

Mary Kay Rudolph
Co President
mrudolph@santarosa.edu

JoAnna Schilling
South Coast Regional Chair
jschilling@riohondo.edu

Jean Shankweller
Treasurer
jshankweller@elcamino.edu

Leta Stagnaro
San Francisco East Bay
Regional Chair
lstagnaro@ohlone.edu

Debra Sutphen
North Central Regional Chair
dsutphen@sierracollege.edu
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Brenda Thames
East Central Regional Chair
bthames@mjc.edu

Katrina VanderWoude
San Diego Regional Chair
katrina.vanderwoude@gcccd.edu

Kathleen Welch
Secretary
kawelch@cabrillo.edu

Deborah Wulff
West Central Regional Chair
deborah_wulff@cuesta.edu

